
	
	SOUTH DAKOTA

BENEFITS, PLANNING, ASSISTANCES AND OUTREACH FOR 

SSI & SSDI BENEFICIARIES




The South Dakota Outreach for Social Security Project is part of The Ticket to Work and Work Incentives Improvement Act.  The purpose of the project is to explain work incentive programs to Social Security Disability (SSDI) and Supplemental Security Income (SSI) beneficiaries who want to work.

This project will:

· Provide direct advice and assistances to these individuals.

· Provide benefits planning and assistance to beneficiaries with disabilities.

· Conduct outreach to beneficiaries with disabilities (and their families).

· Work with Federal, State, private agencies, and nonprofit organizations that serve beneficiaries with disabilities.

· Explain the Social Security Administration’s work incentives, and inform beneficiaries of the effect of work on their benefits.

· Provide information on other supports available so they can make informed decisions about returning to work.

· Assist with developing a PASS.

The project will utilize existing outreach networks such as Social Security, Vocational Rehabilitation, and Centers for Independent Living to help in the identification of individuals with disabilities that could benefit from receiving this information.  The Benefits Specialist will travel throughout South Dakota to make these services more accessible for the consumers in their local areas.

The Social Security Administration will provide training and technical assistance to the project.

BENEFITS SPECIALIST

221 S Central Avenue

Pierre South Dakota 57501

(605) 224-5336

(800) 224-5336

(605) 224-8320 Fax

E-mail:benefitsworking4u@tie.net
You can find out more information about the Benefits Planning, Assistance And Outreach for Social Security Program on the Internet at the Black Hills Special Services Cooperative Website:
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www.bhssc.org
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