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BOARD OF VOCATIONAL REHABILITATION 
 

June 14-15, 2011 
Ramada Inn, Sioux Falls 

 
Members present:  Dan Rounds, Grady Kickul, Matt Cain, Kathy Hassebrook, 
Lyle Cook, Elaine Roberts, Craig Eschenbaum, Joe Rehurek, Carol Kirchgesler, 
Leo Hallan, Brett Glirbas, and Nikki Darland.  Members absent:  Robert Kean, 
Melissa Flor, and Cindy Koupal.  Others present:  Bernie Grimme, Rich 
Eschenbaum, Colette Wagoner, Faith Ellis, Cindy Stewart, Doris Lamb, Vicki 
Nelson, Lisa Doyen, Julie Benz, Julie Briggs, Dawn Oaks and Angela Crockett.  
Interpreters were Stephanie Kurtzweil and Kasey Entwisle.   
 
WELCOME AND INTRODUCTIONS:  Dan Rounds, Chairperson, called the 
meeting to order and reviewed meeting protocol (attached to agenda).  He asked 
everyone to introduce him/herself.  The Chair asked if there were any changes or 
additions to the agenda.  MOTION MADE (M) TO APPROVE THE AGENDA, 
SECONDED (S), AND CARRIED (C).  The Chair asked if there any changes to 
the March 14/15 minutes, MOTION TO APPROVE THE MARCH 14/15, 2011 
MINUTES, MSC.  The Chair introduced the minutes of the May 27th Executive 
Committee meeting.  Two action items were noted to provide financial support to 
the Statewide SHRM Conference in May 2012 ($1,350) and the Governor’s 
Awards Ceremony ($3,000).  MOTION TO APPROVE THE EXECUTIVE 
COMMITTEE MINUTES, MSC.   
 
PUBLIC COMMENT:  Kathy Hassebrook spoke to the request she submitted to 
conduct the Statewide SHRM Conference in Aberdeen (May 2012) and thanked 
the Board for their financial support.  She stated that her desire is this becomes a 
partnership between the employer/human resource community and the Board.  
Dan expressed his appreciation to the Board and Division for the support and 
work involved with hosting the 2011 Youth Leadership Forum in Aberdeen last 
week.  He extended 'thank yous' to Kathy for conducting one of the sessions, Brett 
who served as a mentor, and the many hours that Division and Transition 
Services Liaison Project staff committed to this event.  Grady opened the floor to 
comments related to the current flooding situation happening in the state and parts 
of other states.  Community members have pulled together along with assistance 
from the National Guard to address related needs and issues.  The Emergency 
Operations Center in Pierre was discussed; including hotlines created for 
individuals, which are accessible to people with disabilities.   
 
PROJECT SEARCH UPDATE:  Vicki Nelson, vocational rehabilitation counselor 
from the Sioux Falls office, talked about Project SEARCH.  She was joined by Lisa 
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Doyen, East Dakota Educational Cooperative and Julie Benz, Avera McKennan 
Hospital & University Health Center.  Vicki provided a handout (see attached) 
outlining activities from both sites (Aberdeen and Sioux Falls).  Included were the 
graduation ceremonies for students who participated in the program this past year 
and some of the available internships.  Plans for the 2011-2012 year were 
addressed i.e., number of students accepted to date, job placement results for 
students who finished Project SEARCH.  A Business Advisory Council is being 
developed, which is trying to identify new businesses to become involved with the 
program.  A thank you was extended to Avera McKennan for opening their doors 
to youth with disabilities and offering various work experiences.  Julie Benz 
extended her appreciation to the Division and the Board saying the experience 
was wonderful, and it’s great for employee morale.  The school districts were also 
commended for their commitment to the students.  Comments were made that it’s 
the combined effort of the schools, business community, vocational rehabilitation 
services and other providers that results in a win-win situation for all involved.   
 
INTRODUCTION OF STAFF:  The agenda was paused for introductions of 
vocational rehabilitation staff members.  Grady invited staff to introduce 
themselves.  Cindy Stewart, VR District Supervisor in Sioux Falls, spoke to her 
experience as a counselor for 15+ years and supervisor for 16 years.  She has her 
Masters Degree in Counseling.  Dawn Oaks introduced herself as the Vocational 
Rehabilitation Manager, of Disability Determination Services in Sioux Falls. She 
has worked in this office for over 17 years in different capacities.  Grady talked 
about the Disability Determination Services system conducted review several 
years ago.  He asked staff to include the link to this review in the minutes 
(http://dhs.sd.gov/dds/documents/DDSReport.pdf).  Doris Lamb, recently started 
as District Supervisor of the Aberdeen office.  She has been a VR counselor in 
Watertown and did her internship in Aberdeen.  She was a registered nurse for 17 
years.  She has a master’s degree in guidance and counseling and second 
masters degree in rehabilitation counseling.  She is now finishing her Ph.D.   
 
DIVISION DIRECTOR’S REPORT:  Director’s Comments:  Grady reported that 
Laurie Gill is the new Department of Human Services (DHS) Secretary, effective 
yesterday.  She is also Pierre’s Mayor and has been very busy with the flooding 
situation in the city.  She has a long work history with the State of South Dakota, 
coming from the Department of Health.  At some point in the future she will try to 
attend a board meeting to meet members.  Grady spoke to a meeting of US 
Senate staff to have discussions on the Workforce Investment Act, which includes 
the Rehabilitation Act.  He is waiting to see if this meeting will produce an actual 
bill.  DHS Reorganization:  He spoke to the last session and how the majority of 
discussion centered on budget cuts, revenues, and impacted programs.  
Executive Order 70-78 outlined the Governor’s movement of Division of Mental 

http://dhs.sd.gov/dds/documents/DDSReport.pdf
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Health, Division of Drug and Alcohol, Human Services Center and several certified 
Boards to the Department of Social Services.  This movement resulted in 60% of 
the staff and 40% of the budget moving with it.  The following divisions remain 
under DHS:  Division of Developmental Disabilities, Division of Rehabilitation 
Services, Division of Service to the Blind and Visually Impaired, and the 
Developmental Center in Redfield.  Grady said that assurances have been given 
that this reorganization will not have an impact on services and for the time being, 
DHS will continue as a department.  The Department of Social Services has 
created a new division entitled Division of Behavioral Health Services, which has 
two focuses:  prevention and treatment.  Transition work is still being done.  Amy 
Iversen-Pollreisz, DHS’s interim secretary, is now the DSS Deputy Director for the 
Division of Behavioral Health Services.  The effective date for the budget transfer 
will be July 1st.  2012 DRS Budget:  Grady spoke to the 5-10% budget reduction 
the Division is experiencing, which will impact travel and supplies.  He assured 
members that the Division will be able to absorb the reduction, and will be able to 
serve all eligible consumers.  The reductions impacted Traumatic Brain Injury 
funding, which was eliminated, however these consumers will be served with other 
Division funding.  There was a $1 million reduction in case services, however 
Grady feels that the Division has the resources to provide services to those who 
are eligible.  Legislative Summer Study:  Grady explained that the Legislature will 
be reviewing the Department of Human Services, during one of their summer 
studies.  This is a routine review, and DHS is of the last department to be 
reviewed.  All programs, policies, services provided to consumers, and 
administrative rules will be reviewed.  Seventeen legislators have been selected to 
serve on the DHS committee study.  The study will include historical 
presentations, tours, public forums, gathering of public testimony and a final 
meeting to be held in October.  There will also be a Legislative Summer Study of 
Sales Tax Exemptions.  Grady will keep members posted on the summer studies.  
Status of BVR Appointments:  The nominations are at the Governor’s Office.  
Grady explained that one individual termed off, one individual was not interested 
in a second term and seven individuals were interested in serving a second term, 
if reappointed.   
 
GOVERNOR’S AWARDS CEREMONY:  Grady reported that the scheduled 
ceremony for June 8th was postponed because of the flooding situation in the 
state.  Once a date is determined all members will be notified.   
 
YOUTH LEADERSHIP FORUM:  Dan thanked the Division for staff support 
provided to this event.  He provided a few examples i.e., nurses aids, interpreters, 
team leaders, and mentors.  He reported that 40 student delegates were selected 
to attend the weeklong event in Aberdeen. Students apply for YLF and then 
interviews are conducted with each applicant.  He provided a copy of an 
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abbreviated agenda of YLF flyer to members (see attached).  He reported that a 
total of fifty-eight individuals applied, who ranged from 15-21 years of age.  A 
question was asked if it would be held again in Aberdeen next year.  Dan 
responded that it is unknown at this time. Dan thanked Craig and Kathy for 
attending and conducting sessions during the week.  In response to a comment, 
planners would like to invite employers to the luncheon, but the size of the group 
needs to be considered.  Elaine explained that she liked the “creativity piece” that 
is offered during the week.  She mentioned a book put together by Brenda Smith, 
which contains pieces of art from last year’s YLF and the 2010 Dare to Dream 
Conference.  She will bring a copy of the book tomorrow to share with members.  
Grady stated that YLF is a “return on investment”.  Providing examples of 
individuals who attended years ago and what they have accomplished.  One 
example is Dillon Haug, who is working today, serving on various councils, and 
recently authored a book “Adventures in My World”.  (Copies were handed out to 
members).  A comment was made about the amount of partnering done in South 
Dakota, and recognizing the number of agencies/entities around the table who 
collaborate to make various events very successful.  Another comment was made 
regarding federal partners, doing a better job if they partnered more on a national 
level.   
 
PROJECT ENDEAVOR UPDATE:  Nikki Darland provided this update.  She 
handed out copies of brochures and an Equipment List flyer (see attached).  She 
explained that Project Endeavor provides deaf and hard of hearing people with 
tools so that they are able to fully participate in today’s digital society.  This project 
will provide deaf and hard of hearing individuals with access to broadband (high-
speed internet) that they cannot access due to income barriers or lack of 
awareness of the technology.  It will provide discounted broadband services, 
technology training, and public access to videophones.  CSD’s contact center in 
Sioux Falls will provide voice, text, and video-enabled call support.  Web-based 
curriculum using ASL and captioning to educate consumers about the benefits of 
using high-speed Internet are also made available.  The project will connect with 
transition students, VR clients and those who are income eligible who are without 
access to high speed Internet.  High-speed Internet access will empower 
individuals to participate in democracy, healthcare, employment services, remote 
sign language interpreting services, video relay services and remote trainings (i.e., 
employment and job readiness).  A question was asked about smart phones with 
cameras, and Nikki replied that she would have to check on these, however they 
will be expanding to include the use of Itouch.  Another question was asked 
regarding the placement of the videophones and if there was any chance of 
placing one in the state capitol.  Nikki replied that she would check into this.   
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FREEDOM TO WORK PROJECT AND SUSTAINABILITY:  Grady reported that 
the project is time limited and will end in six months.  The Division is attempting to 
replace funding for the successful initiatives.  Grady and Bernie have met with 
staff of the Black Hills Special Services Cooperative and SD Coalition of Citizens 
with Disabilities (two sub contractors) to talk about sustainability efforts.  Some of 
the activities that are in jeopardy include the five benefit specialists in the state, 
some employment and business initiatives.  The Division has funding to continue 
some initiatives, but they must prioritize them.  Grady has an appointment with 
Secretary Gill this week to talk about the project.  A question was asked about 
which initiatives the Division would like to fund and the response included:  
benefits specialists, Medicaid Buy-In, employer initiatives and marketing 
campaigns.  A question was asked if the Mike Walling training initiatives would 
continue.  Grady responded that we are developing our own expertise, and Shelly 
Pfaff and Brooke Lusk (FTW staff) are providing similar trainings.  Discussion 
continued on what would be the best method of sharing information with the public 
on available trainings.  Grady replied that the Freedom to Work Leadership 
Council will not continue and that this might be an additional responsibility that the 
Board would continue, perhaps be an advisory unit for carrying on some of the 
activities.  A question was asked if information could be shared through the 
Disability Advocacy Network and the response was in favor of using different 
alternatives to get information out.  Leo addressed the possibility of using videos 
on YouTube or other website possibilities.  Another suggestion was offering, “Ask 
the Expert” via YouTube.  Concerns were discussed with information changing so 
quickly and becoming outdated.  Social networking is how younger individuals are 
connecting and the need exists to look at social media as a possible avenue, 
however it will require parameters.   
 
STATEWIDE INDEPENDENT LIVING COUNCIL (SILC):  Grady initiated this 
discussion and invited Matt to add comments.  The June 22/23rd meeting was to 
be a face-to-face meeting however it was changed to a DDN meeting due to the 
flooding situation in Pierre.  It will now be held on June 22 from 2:00 – 4:00 pm.  
Grady reported on the merger of Opportunities for Independent Living (OIL) with 
ILC (Independent Living Choices).  The State Plan for Independent Living is being 
amended to reflect this change with ILC serving these additional communities.  
Approval is pending with the Rehabilitation Services Administration (RSA).  It was 
explained that OIL’s Board of Directors made the decision to dissolve and transfer 
funds and functions to ILC and three members of OIL’s Board now serve on ILC’s 
Board of Directors.  The majority of funds will be directed to direct services vs. 
administrative costs.  Grady reported that RSA will conduct an on-site review next 
year, which will focus on vocational rehabilitation and not independent living.  Matt 
explained that the transfer took place mid-March.  The office in Aberdeen was 
moved and offices remain in Watertown and Huron.  OIL had 8 positions and now 
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there are five positions.  Matt explained that the new office in Aberdeen is partially 
accessible and will be fully accessible by the end of the month.  Matt added that 
they’ve installed 17 ramps already since the end of April.  A question was asked 
about personal care services, and Matt responded that services are available 
across the state and that they need to be advertised more.   
 
MEETING WAS ADJOURNED AT 4:55 PM.   
 
MEETING RECONVENED:  Chairperson Dan Rounds called the meeting to order 
at 8:35 AM, and had people introduce themselves again. 
 
Grady asked permission to make an announcement, which was granted by the 
Chairperson.  He received word from the Governor’s Office to proceed with 
proposing new date options for rescheduling the Governor’s Awards Ceremony 
and Luncheon.  Grady asked the Board’s permission to review possible date 
choices for the Governor’s Office, and all agreed.  The following date choices 
were identified as possibilities:  July 18, 19, 25, 26, 28, and the 29th.  Grady 
agreed to make those choices available and once a date is confirmed, information 
will be shared with everyone.  Kathy asked for permission to provide comment 
which was granted.  She shared that she read Dillon Haug’s book last night and it 
was wonderful.  She inquired about purchasing copies and providing it to the 
public in different venues (i.e., giveaways at conferences).  Dan replied that copies 
were purchased for the student delegates attending YLF, and Division staff replied 
that copies were being purchased for drawings with the upcoming Fall 
Conference.  The topic of technology was raised again for further discussion.  A 
MOTION WAS MADE THAT TECHNOLOGY BE ADDED TO THE BOARD’S 
AGENDA AS A STANDING AGENDA ITEM (M).  Elaine suggested that a smaller 
group come together to do some brainstorming on the subject.  Another 
suggestion was to have the Future’s Initiative staff examine this subject and how it 
could enhance the service delivery system as a whole.  DakotaLink was offered as 
another resource.  Concerns were addressed in regard to the use of technology 
and client confidentiality issues (i.e., social relationships vs. professional 
relationships).  The question was raised whether this is an issue of “readily 
accessible information”.  Grady cautioned members that being a state agency, 
approval of anything would be needed from the Bureau of Information and 
Telecommunications.  Elaine offered copies of South Dakota Parent Connections’ 
social media policy.  Suggestions were made to consult with RSA about other 
state’s social media policies.  At this point in the discussion MOTION WAS 
SECONDED (S).  Grady stated he would have staff involved with this as a 
discussion item along with interested members.  An update will be provided at the 
next meeting.  MOTION CARRIED (C).   
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EMPLOYMENT RESOURCE NETWORK:  Kathy provided ERN background 
which started as a partnership between the FTW project and Aberdeen SHRM.  
The partnership includes vocational rehabilitation staff, employers and private 
providers.  Monthly meetings are held and diversity information is shared among 
the attendees.  The information includes a resume of an individual with a disability, 
which has resulted in employment for several people.  ERN was a vision, a seed 
planted and growing, now the group is looking at sustainability efforts.  Kathy 
asked members to have an open mind in terms of this project, asking for 
partnership for ERN to become sustainable.  She asked that members view this 
as a diversity issue, not disability specific.  She might ask for a financial 
commitment down the road.  For example, financial assistance might be sought to 
conduct seminars from both employers and the Board.  Her vision is developing a 
toolkit for SHRM diversity chairpersons to utilize to host training events.  Grady 
interjected that this project has made an impact and things are taking hold and 
provided Pierre as an example.  The NDEAM committee in the Pierre area has the 
involvement of vocational rehabilitation, SHRM and Chamber of Commerce.  
Grady explained that the Division is prepared to match dollar for dollar of what 
SHRM would commit.  Dan and Kathy explained that they are scheduling 
meetings to develop this “package” and present it to the Board.  Grady added that 
the Division intends to keep Dan involved with the employment related initiatives, 
even though he is terming off the Board.   
 
STATE PLAN DEVELOPMENT:  Bernie explained the sections of the State Plan 
(pre-print, attachments and required updates).  He spoke to the reason for hosting 
public meetings and timelines for submitting the State Plan to RSA.  The timeline 
also included Grady presenting the State Plan to the Workforce Development 
Council for approval.  Bernie provided an overview of the attachments explaining 
that the information contained in them includes reporting on past and current 
Division activity, as well as planning for future activity.  
 
o Attachment 4.2(c):  Provides a summary of the Board’s input and 
recommendations to the Division and the Division’s responses.   

o Attachment 4.11(a):  Addresses the Comprehensive Statewide Needs 
Assessment.  The next step is to distribute this document to the field office staff 
and ask them to assist in identifying steps to help meet the goals/strategies.  

o Attachment 4.11(c) outlines the distribution of supported employment funds.   
o Attachment 4.11(d) outlines the strategies to achieve the goals and priorities of 
the Division. 

o Attachment 4.11(e)(2) speaks to progress made in accomplishing the agency 
goals and strategies.  This attachment addresses activities such as Project 
SEARCH, Project Skills, YLF, number of consumers who are recipients of social 
security benefits and wage increases, training initiatives, business component, 
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National Disability Employment Awareness Month activities, and Future’s 
Initiatives.   

o Attachment 4.10.  Addresses the comprehensive system of personnel 
development.  Bernie spoke about the future projection of staff retiring and the 
number of counselors who are certified rehabilitation counselors.  Bernie 
suggested that a detailed overview of staff be provided at a future meeting 
(personnel demographics) along with consumer demographics.   

 
Grady and other members complimented Bernie for his work with the development 
of the State Plan and attachments.  A thank you was expressed to members who 
serve on the Consumer Services Committee for reviewing the attachments.  
MOTION TO APPROVE THE STATE PLAN TO BE SUBMITTED TO RSA, MSC.  
 
BUSINESS RESOURCE NETWORK (BRN):  Julie Briggs introduced herself.  She 
was hired 6 months ago as Director of the Business Resource Network (BRN).  
Julie Benz, Chair of the BRN Board, introduced herself and stated she works for 
Avera McKennan Hospital.  BRN’s mission is to provide education and training 
resources to businesses regarding people with disabilities.  Ms. Briggs stated she 
is making contact with as many businesses as she can i.e., community campus, 
ILC, SD Achieve, SD Abilities, Project SEARCH, attending interagency council 
meetings with the school district, and other community events.  She is partnering 
with the Rehabilitation Center for the Blind working on the summer transition 
program, and she is involved with the Fall Conference planning.  Ms. Briggs 
serves on the advisory board for Project SEARCH, ADA Celebration Committee, 
and was recently appointed to the Sioux Falls Disability Awareness Commission.  
Her other activities include attending meetings with the Department of Labor, 
working on marketing pieces and designing the website.  Julie Benz spoke about 
the Board of Directors and said they are seen as a positive entity in the 
community; members are very active and they represent small and large 
businesses.  The BRN Board is trying to figure out the most positive approach to 
businesses.  BRN has been involved with Project SEARCH, which is an example 
of true collaboration and thanked the Division and BVR for their support.  In 
response to questions, it was stated that BRN’s board meets once a month, 
subcommittees are meeting and several board members are SHRM 
representatives.  BRN’s board takes a very active role in activities; they want to 
support businesses, and not duplicate efforts.  Kathy offered that ERN is willing to 
offer assistance in anyway they can.  In response to the question how could a 
business get involved; the response was through connections, sharing of 
information, speaking to groups, networking and getting involved with different 
events.  A question was asked how the BVR could support BRN and the response 
provided was by helping to promote it.  BRN formulized itself by applying for 
501(c) 3 status in Sioux Falls as a beginning.  It will partner with other desiring 
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communities and hopefully continue to grow.  Currently, BRN is sustained through 
a contract with the Division but the goal is to become independent and generate 
support from other businesses.  BRN is currently looking at developing the 
‘sponsorship’ piece and will be conducting a survey/analysis of business needs 
within the next year. The contract arrangement for the BRN runs through the end 
of September, with the option to renew one year at a time.  The fiscal agent is ILC.   
 
PROPOSED SLATE OF OFFICERS:  Grady explained that the Executive 
Committee met and is bringing forward the following proposed slate of officers for 
the Board’s consideration:   
  Chairperson  - Elaine Roberts; 
  Vice Chairperson  - Craig Eschenbaum; and  
  Member-At-Large – Brett Glirbas  
 
MOTION TO NOMINATE ELAINE ROBERTS AS CHAIRPERSON OF THE 
BOARD, MS.  Grady called for any additional nominations for Chair.  Per Robert’s 
Rules of Orders, he called for any additional nominations a second and third time.  
Upon hearing no other nominations, nominations were closed and a vote was 
taken.  MC.   
 
MOTION TO NOMINATE CRAIG ESCHENBAUM FOR VICE CHAIRPERSON, 
MS.  Grady called for any additional nominations.  He called for any additional 
nominations a second and third time.  Upon hearing no other nominations, 
nominations ceased, and a vote followed, MC.  
 
MOTION TO NOMINATE BRETT GLIRBAS AS MEMBER-AT-LARGE, MS.  
Grady called for any additional nominations.  He called for any additional 
nominations a second and third time.  Upon hearing none, nominations ceased, 
and it was held to a vote.  MC.  
 
Grady expressed his appreciation to those who have served and for their 
dedication to the Board. He welcomed the new officers to their posts.   
 
RECOGNITION OF OUTGOING MEMBERS:  Grady explained that Cindy Koupal 
was recently promoted and with her term expiring at the end of this month, she 
made the decision to decline seeking an additional term.  A plaque was made in 
honor of her three years of service to the Board.  In Cindy’s absence, Joe asked 
about presenting the plaque to her in Yankton with other vocational rehabilitation 
staff present after hearing that she might be temporarily relocated in the Yankton 
area.  Grady then talked about Dan’s six years on the Board.  He recognized 
Dan’s commitment to the employment of people with disabilities in the areas of 
transition age youth, employers, human resource managers and businesses 
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across the state.  Dan responded with comments about the support he has had for 
over 25 years with different areas that he worked in mental health, Oahe Inc., 
DakotaWorks, and in his current capacity with Freedom to Work and the 
Transition Services Liaison Project.  He has learned a lot in this field and 
developed numerous relationships across the state and beyond.  Kathy stated that 
because of Dan’s efforts, ERN was started in Aberdeen.  Brett responded that 
Dan helped him start his business, and Craig thanked him for his efforts with 
initializing the benefit specialists’ positions in the state.  Dan ended with a thank 
you to everyone and to VR for the “experiences”.  
 
OTHER BUSINESS:  Elaine passed around a copy of “Creativity Unleashed” to 
show members the book that highlights South Dakota artists with disabilities.  It 
displays artwork; photography, poetry and more from the 2010 Dare to Dream 
conference, Youth Leadership Forum and creative journal writing workshops.  She 
explained how to purchase a copy of the book and the proceeds will support the 
2012 Dare to Dream Conference.  Discussion followed on Dan Cleberg, Director 
of the Fallout Creative Community, which hosts an environment where people can 
come together to support each other’s creative development.  Dan Cleberg 
worked with attendees from YLF and Dare to Dream, and their work is highlighted 
in the book.  The Fallout Creative Community is housed in the Red Rooster Coffee 
House in Aberdeen, and individuals explore various art disciplines like visual arts, 
music, literary arts, performance, dance, film, and others.  Members were 
encouraged to visit the coffee house when in the Aberdeen area.  MOTION TO 
PURCHASE A COPY OF CREATIVITY UNLEASHED FOR EACH MEMBER - 
MSC.  Staff reported that information is being gathered for the National Disability 
Employment Awareness Month activities being planned in October.  An updated 
list will be forwarded once the details are complete for each of the eleven events.   
 
CLOSING ACTIONS:  Future Agenda Items:  Items included Freedom to Work 
Project sustainability update, demographics of vocational rehabilitation staff and 
consumers served.  Scheduling Next Meeting:  Staff was asked to look at dates 
the last week in September to try to schedule the meeting to coordinate it with the 
Freedom to Work Leadership Council meeting in Pierre.  If meeting arrangements 
cannot be coordinated in Pierre, Aberdeen was their second choice.  
Adjournment:  MOTION TO ADJOURN THE MEETING AT 11:48 AM, MSC.   
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